Statement of Research Interests and Agenda
Dawn Chandler’s key interests lie in the areas of mentoring and careers. Her mentoring agenda focuses on two emerging areas: developmental networks and relational savvy. With respect to the latter, Dawn is interested in understanding career transitions using a relational lens, and describing the shift from an internal approach to career development to one that is externalized. 
Developmental networks

In the advent of a shifting conceptualization of mentoring from a single, dyadic relationship to a network of developmental relationships, Dawn seeks to answer emerging questions related to a network perspective. Such questions include do developmental networks vary across cultural contexts, how do differing networks impact an expatriate’s degree of adjustment abroad, and how does one’s developmental stage influence his or her developmental network? These questions are consistent with the reality that individuals draw support from multiple individuals, and also at the global context within which careers unfold. 
Relational savvy

Dawn’s dissertation involves the development of a construct—relational savvy—which is defined as a set of individual attributes that impact the degree to which he or she is able to foster and maintain developmental relationships.  The construct will address a gap in the mentoring literature in that it lacks a protégé-centered set of attributes that explain the casual observation that individuals are more or less savvy at cultivating and managing support relationships. 
One outcome of the dissertation will be a survey questionnaire designed to assess one’s savvy. Over the next few years, Dawn will empirically test the relational savvy construct in relation to the quality of developmental relationships (in terms of trust and reciprocity), and career outcomes such as personal learning, promotion rates, and compensation.  
Dawn’s dissertation will result in a compilation of three articles, the first of which is a conceptual paper that identifies relational savvy dimensions and its applicability. The second article will include qualitative interviews with protégés, developers, and career coaches, with the intent to refine the construct dimensions identified in the literature. Finally, a third paper will test the relational savvy construct and the related concepts that comprise its nomological network. 
Career transitions

Dawn’s research considers a relational approach to career transitions. To date, the mentoring literature lacks a theoretical and empirical research on how developmental networks either facilitate or undermine a transition. Hall & Chandler’s (working paper, 2005) on career learning cycles and mentoring provides a theoretical framework that can be tested by conducting qualitative interviews on individuals in transition. 
The externalization of career development
During the school year, 2005-2006, Dawn and her colleague, Douglas T. Hall, will write an article which overviews how career development has shifted from an internal company focus to external organizations such as executive recruiting firms and career development consultants.  

