Philosophy of Teaching 

My teaching philosophy consists of four areas that highlight my beliefs about teaching and learning, the actions I take to prepare for and organize classes, and how I interact with students in a classroom setting:  transmission of ideas, mentorship, nurturance, and student development. Below, I describe each facet of my philosophy.  

Transmission of ideas - I believe that a commitment to the subject matter and class content is critical to outstanding teaching. It is important that I represent content material accurately and in an organized fashion. Students are responsible to learn the content as outlined in the syllabus and arrive to class each week prepared. 

In order to maximize students’ learning, I endeavor to provide clear objectives for the class and session/s each week, adjust the pace of the discussion so as to ensure that key points are covered, clarify any misunderstandings, answer questions, summarize what has been presented, direct students to appropriate resources, and set clear expectations for class assignments and the course in general. Above all else, I believe it is important to convey class material with enthusiasm. 

Mentorship – Effective teachers are skillful practitioners. In that respect, my education will continue in that I will seek to immerse myself in contexts in which I am a learner of organizational behavior and management principles. 

An undergraduate or graduate education is a key vehicle for students to become socialized into and gain a greater understanding of organizational settings. It is my responsibility to facilitate discussions that aid student understanding of the material as it pertains to students’ future careers. I recognize where they need guidance and direction, as well as, where they have the capability to act with initiative and responsibility. 

In addition to being their teacher, I consider myself to be a student mentor. As a former recruiter, I have knowledge in resume writing, career planning, and interviewing that can help students as they embark upon a career search. This past spring, I told students that I would be available during office hours to speak about any career-related issues. During the course of the semester, twelve (of 37) students came to me to discuss their resume, possible internships, and career options. Also, as a student mentor, it is imperative that I act as a role model to students in terms of student interactions and leading the class. 

Nurturance – Student learning is nurtured to the extent that I encourage effort beyond immediate results or grades. If students are motivated to achieve without fear of “failure,” they are more likely to work hard and with perseverance toward their goals. It is my role to provide students with my expectations and challenging but achievable goals, and promote a classroom environment of trust and respect. Ultimately, a student will ideally graduate from his or her undergraduate institution with a high degree of self-efficacy and an insatiable thirst for knowledge.

Student development – Student learning will be enhanced to the extent that I present material that supports their perspective and current understanding of management principles (from the learner’s point of view). One way to stimulate new ways of thinking is to question students’ current understanding of management problems, challenges, and issues. A second way of aiding student development is by providing examples from my or other’s experiences to bridge management theory and practice. A third way is to choose cases and problems that challenge students to move to more sophisticated forms of reasoning. 

